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Securing the excellent human resources is an imperative task for enterprises in 
order to survive in the current environment which has become globalized rapidly 
and which has led an intense competition. Employing and educating human 
resources doesn't mean simply utilizing human resources, because it is closely 
connected with the business strategies securing high performance individuals and 
it gives the effects to the enterprise's competitive power. Major global enterprises 
are making a positive investment in educating and managing human resources for 
these reasons. But human resources-related activity of enterprises in Korea leaves 
much to be desired. When it comes to the present status of human resource 
development in Korea, the level of investment is very low. The investment ratio 
of education and training to the labor cost dropped from 2.09% in 1996 to 1.47% 
in 2003. That is, the concern in activity of human resources development has rather 
been decreasing. Speaking of small and medium sized enterprises, this phenomenon 
is even clearer. In case of small and medium sized enterprises having from 100 
to less than 200 employees, Korea's investment ratio of education and training to 
the labor cost is only 0.6% in comparison with 15 EU nations which investment 
ratio is 2.5%.
With these backgrounds above, the purpose of this study was to show that 
enterprise's HR activity gives effects to its performance which can be represented 
by enterprise credit level. Therefore, the objective of this study were to diagnose 
the level of HR activity of enterprises, to analyze the correlation between HR activity 
and enterprise credit level, and to make a kind of mechanism to promote the HR 
activity of enterprises.
To measure the level of HR activity, the HR activity model was introduced, and 
analyzed through analysis of research material and statistical methodology. The 
first-year research material of Human Capital Enterprise Panel made by 
KRIVET(2005), Korea Research Institute for Vocational Education & Training, was 
used to investigate the enterprise's HR activity, and 2004 Credit Rating Score from 
KIS-Credit Scoring Model, made by Korea Investors Service Inc., was used to 
measure the enterprise credit level in this study.
To analyze the correlation between HR activity and enterprise credit level, items 
related with HR activity among the questionnaires of Human Capital Enterprise 
Panel were chosen, and then the analysis of research material and correlation analysis 
were conducted. Items in each area were combined and standardized into 100-point 
maximum score scale. After understanding which item has a significant correlation 
through correlation analysis between the enterprise credit level and score of each 
area, correlation coefficient considering the size of enterprise was calculated. And 
then significance test for variables was conducted in regression analysis to extract 
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items in each area which explain the enterprise credit level well. Decision analysis, 
decision tree Model for data-mining, was also conducted to find out the rule 
classifying the enterprise credit level by each area. 
The results and suggestions of this study are as follows. 
First, this study found out the correlation between enterprise's HR activity and 
its performance. Using the enterprise credit level score, it is possible to connect them. 
Second, this study showed that HRD area and HRM area had a different effect on 
the enterprise credit level. Especially almost all items in HRD area such as education 
and training and so on had a significant correlation with the enterprise credit level. 
This result can give a stimulus to investment in enterprise on HRD. Third, with 
consideration that the enterprise credit level can be one of the indicators of future 
value of enterprise and the solution leading investment of enterprise on HRD is 
the reflection of future value on the present value, it is critical to find a relationship 
between the HR activity and the enterprise credit level in policy making. Despite 
of several limits of this study, it is meaningful as a contemporary opinion to activate 
the discussion about these. 
